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All staff should be made aware of the Gold Card Initiative which was announced by President Obama on 11/7/2011. This initiative enhances LE Policy 3 Jobs for Veterans Act Employment Services Case Management, it does not in any way replace any prior DET policies.  
The “Gold Card” is available for any veteran who served at least one day of active duty after 9/10/2001. And who was discharged or released under conditions other then dishonorable.  

The Gold Card is a downloadable certificate which can be printed and brought into the local One-Stop. You can view one at: http://www.dol.gov/vets/goldcard.html the veteran does not need to bring the certificate with them in order to be eligible for these extended services. 
Veterans who are eligible for the Gold Card, are eligible to receive extended follow-up services for six months after employment is obtained. This is a change from our current case management which is for three months. As a reminder, there is no limit on the number of months of assistance we provide case management to veterans prior to obtaining employment.  Gold card veterans in case management should receive the same services we currently offer through the DVOPs and LVERs:

· Job readiness assessment, including interviews and testing
· Development of an EDP
· Career guidance through group or individual counseling that helps veterans in making training and career decisions
· Provision of labor market, occupational, and skills transferability information that inform educational, training and occupational decisions
· Referral to job banks, job portals and job openings
· Referral to employers
· Referral to training 
· Monthly follow-up after employment is obtained for six months

In order to assist one-stop staff with servicing veterans, two new internet tools have been introduced. These tools can be accessed via the internet at One-Stops in registration/resource room. Regardless of whether the veteran is receiving case management services or not they can access these tools. 

· My Next Move for Veterans, which can be located at:  www.MyNextMove.org/vets  this tool will assist veterans in finding occupations which interest them and will translate their past military employment into civilian occupations. 

· Career One Stop Veterans resources, which can be located at:  http://www.careeronestop.org/VetsJobs  is a site which will allow veterans to quickly identify civilian job openings in their area related to their prior military experience, learn about job demand and search for transition resources in their state.
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