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1.

DWIB acknowledges that the degree to which an employee can analyze and
solve problems, demonstrate soft skills and good attendance, is as important
to job retention as is demonstrating the occupational skills. Accordingly,
DWIB seeks evidence that these skills are taught and reinforced continually
as important and interrelated parts of the training.

To the extent possible, the definitions provided in the Workforce Investment
Act (WIA) law and regulations will be the definitions for all sources of funds,
including Blue Collar, except the definition of eligibility. The Blue Collar
training programs have no requirement that participants be low income.
Training programs with the combined activities will be given priority for
funding.

* Programs that combine classroom training with internships, clinical,
actual work experience, OJT (On-the Job Training) and/or mentoring.

* Programs that provide ABE/GED training with internships, actual work
experience, OJT and/or mentoring.

* Preference will be given to those proposing long term training. DWIB
and the Department of Labor (DOL) is defining long term training as 39
weeks or longer.

Preference will be given to proposals, in the proposal rating criteria that
demonstrate the ability to operate quality, cost effective training programs
that result in high placement rates, increased wages, long term job retention,
credential attainment and literacy/numeracy gains.

Contractors are responsible for determining and documenting eligibility (and
with the exception of Blue Collar Adult Programs documenting all USDOL
data validation items), recruiting customers, and providing the Department of
Labor, Division of Employment & Training's (DET) Management Information
System (MIS) with the required information. Failure in any of these areas may
result in corrective action.

Retention services will be provided, as necessary in the day and evening in
order to meet the performance measures, for three full quarters following the
exit quarter for Adults and 12 months following exit for youth.

Ninety-five percent of available funds may be awarded. Up to fifty percent of
the Blue Collar Funds contracted may be used for Youth Programs; the
remaining Blue Collar funds will be used to fund adult training.

Funding may be approved to support all or any portion of the cost of a
training program. Proposers will be asked to provide, in their proposal, the
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plan are encouraged. One example of this is the inclusion of a training
component on the installation of solar panels in an electrical training course.

33.DWIB will set aside $250,000 of Blue Collar funds to enter into partnerships
with DEDO (Delaware Economic Development Office), private for profit
businesses, or non-profit agencies, with a dollar to dollar match for Blue
Collar training initiatives.

34.Youth providers will be responsible for the data entry of MIS forms. Data
entry includes applications, adds, leaves, literacy/numeracy, placement and
retention information.

35.DWIB will set aside $50,000 of Blue Collar funds for DET to implement an
OJT pilot to assist those individuals participating in Prison-to-Work and
IADAPT (Individual Assessment Discharge and Planning Team).



